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Take the Embrace Allyship at Arch D&I Course

Arch Insurance remains steadfast in creating an environment in which all employees feel
heard, respected and valued.

To ensure employees have the tools required for creating an inclusive workplace,
Learning and Development is offering a 60 minute diversity and inclusion (D&) virtual
interactive workshop titled, Embrace Allyship at Arch.

Arch Insurance North America

has set a goal for 1,000 employees
to complete the course by the end
of October.

By completing the course, you will become a better
ally at Arch and in your community. There’s another way
for you to win, too.

You Win

Twelve employees from the top two business and service

units with the highest participation rate will be selected at the end of

August to participate in an “Ask Me Anything” session with CEO Matt Shulman
or President Brian First. An additional twelve employees will be selected at the end
of October.

Your Community Wins

Arch will donate $5,000 to a charity — chosen by employees — if we reach our goal.
Here are the charities that could benefit.

¢ The Arc. * Hope for the Warriors.

* National Urban League. *  Family Equality.

* MENTOR. ¢ American Association of University Women.
Arch Wins

A workplace ally builds partnerships to continue raising awareness and advocates on
behalf of marginalized coworkers. This leads to higher engagement, improved productivity
and a greater sense of belonging and safety for all employees of Arch.
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